Al Prompts to Help Build a
Great Candidate Journey

| i3 | Getting Started:

“Describe an empathy map, and itemize the steps to develop an
empathy map”

“Incorporate generally accepted steps in the end-to-end
recruitment process in the stages of an experience map”

“Provide me with a script to compel my boss to let me invest in
design thinking as a problem-solving strategy”

Building your Personas:

“I am a talent acquisition leader, what types of candidate
personas should | be thinking about?”

“| am creating a persona for type of candidate who might apply to
my company. What are the qualities of this candidate persona?”
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What to Measure:
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“What recruitment data points can | impact through
empathy mapping?”

“|I am a talent acquisition leader, how do | translate those
metrics into dollars?”
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